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Sexual Orientation and Prejudice at Yale: Summary of Findings

The majority of lesbian, gay, and bisexual respondents hide their sexual
orientation from at least one member of the Yale community because they
fear harassment or unequal treatment. Most respondents reported a
pattern of hiding their sexual orientation from many different
categories of individuals (e.g., undergraduates, faculty, staff,
administrators).

Many mémbers of the Yale community who have disclosed their sexual
orientation to others have subsequently received unfair treatment.
Among 95 undergraduates who responded to this item, for example, 32%
received unfair treatment from another student, 22% from a roommate,
12% from a College Master, 12% from a staff member, 10% from an
Administrator, and 7% from a faculty member. The majority of
respondents appear to have avoided discrimination by simply hiding
their sexual orientation.

Verbal harassment of lesbians and gay men is fairly common. 98%
reported hearing other members of the Yale community make disparaging
remarks about lesbians and gay men. 45% reported that this is a
frequent occurrence. 65% of the respondents report that they have been
the target of verbal insults because they were presumed to be lesbian
or gay.

A majority of the respondents (57%) have feared for their safety while
at Yale because of the threat of anti-lesbian/gay violence. This fear
is most pronounced among undergraduate students, perhaps because they
also are victims of anti-lesbian/gay violence more often than graduate
students, faculty, and staff. One-third of the undergraduates reported
having been threatened with physical violence while at Yale, one-third
had been chased, one-fourth had objects thrown at them, and one-tenth
had their personal property damaged or destroyed--all because they were
presumed to be lesbian or gay.

Actual physical assaults were relatively infrequent but did occur.
Undergraduates reported having been spat upon (5 respondents) and
beaten or hit (6 respondents). One student was assaulted with a
weapon. One faculty member also reported being physically attacked.

More than one-tenth of the respondents reported having been sexually
harassed or assaulted because of their sexual orientation. This

included female and male undergraduates, graduate students, and
faculty.
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76% of the respondents personally know at least one other member of the
Yale community who has been harassed, threatened, or physically
attacked because of their sexual orientation. 58% know two or more
such persons, and one-third know four or more.

Practically all of the respondents feel that an average lesbian or gay
man at Yale is at least somewhat likely to be the target of harassment
or attack. 51% feel that such attacks are fairly or very likely.
Similarly, all but a handful of respondents believe that an average gay
man or lesbian at Yale will be the target of discrimination or unfair

treatment, and more than half believe that such treatment is fairly or
very likely.

39% of the respondents have modified their behaviors in various ways to
protect themselves from anti-lesbian/gay violence and harassment. The
most common strategies reported are to avoid specific locations or
situations where harassment seems likely (e.g., certain parties or
social events), avoid displaying physical affection with one's same-sex
partner (e.g., not holding hands or touching if others might observe
it), and actively hiding one's identity as lesbian, gay, or bisexual.

Instances of discrimination, harassment, and attacks against gay men
and lesbians are not typically reported. Of the 96 respondents who
reported having been harassed or attacked, 90% said they had not
reported at least one such incident to an appropriate Yale official
(police, dean, supervisor, etc.). The most common reasons cited for
not reporting were the belief that the incident was not sufficiently
serious and the fear that University authorities would respond
negatively to the victim or would not take any action.

In summary, it appears that many lesbian, gay, and bisexual members of
the Yale community live in a world of secretiveness and fear.

Realistic worries about harassment and abuse inhibit them from
disclosing their sexual orientation to students, faculty, staff, and
administrators. This perceived need for secretiveness is directly in
conflict with the need expressed by most respondents to feel
comfortable about disclosing their sexual orientation to the people
around them. 51% of the lesbian, gay, and bisexual respondents said it
is "very important" to them to feel comfortable about disclosing, but
more than half feel "not at all comfortable! or only '"somewhat
comfortable" about such disclosure (only 12% feel "very comfortable"
about disclosing). This secretiveness extends even to reporting actual
instances of abuse, which may mask the extent of anti-gay/lesbian
prejudice in official records.
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Sexual Orientation and Prejudice at Yale:

A Report on the Experiences of Lesbian, Gay, and Bisexual
Members of the Yale Community

Lesbian women, gay men, and bisexual women and men face hostility,
persecution, and discrimination in the United States today. Prejudice
exists at both the institutional and individual levels. 1In a recent survey
of more than 2000 lesbians and gay men conducted by the National Gay Task
Force, for example, many respondents reported that they had been personally
attacked. More than 90% of the males and 75% of the females reported having
been verbally harassed because of their sexuality; almost one-half of the
males and more than one-third of the females had been threatened with
physical violence because of their orientation; and one-fifth of the males
and one-tenth of the females reported they had been punched, hit, kicked, or
beaten because of their homosexuality.

Negative attitudes toward lesbians and gay men manifest themselves in
other ways also. Discrimination in employment, housing, and public
accommodations on the basis of sexual orientation is legal throughout the
United States. The only exceptions are in one state (Wisconsin) and a few
dozen municipalities that have enacted protective legislation. Attempts to
pass anti-discrimination statutes elsewhere have been met by vociferous
opposition and virulent attacks on gay people. In nearly one-half of the 50
states it remains illegal for consenting adults of the same sex to engage in
private sexual relations. Lesbian and gay parents often lose custody of
their children and often are accused of being unfit parents, despite
extensive social scientific evidence to the contrary. Disclosing one's
homosexual orientation carries with it the additional risk of rejection by
family, friends, and colleagues.

The current epidemic of AIDS (Acquired Immune Deficiency Syndrome) seems
to have exacerbated existing hostility against gay people. As a disease
that has struck the gay and bisexual male communities especially severely,
AIDS provides a convenient symbol for some heterosexuals to express their
prejudice and hatred. Community groups monitoring violence around the
country have noted recent increases in violent attacks, especially against
gay men, Many of the attackers have included references to AIDS in their
remarks to the victims. Employers have attempted to dismiss gay workers,
using AIDS as an excuse. Insurance companies have openly stated that they
will try to avoid insuring gay men. A mayoral candidate in Houston last
year suggested publicly that the solution to AIDS is to '"shoot the queers."

These trends are apparent at Yale as well. When the Yale Gay and Lesbian
Alumnae (GALA) organization requested its members to describe s-me of their
experiences at Yale, the responses revealed a history of prejudice,
harassment, and concealment. [Statements from GALA members are included in
Appendix C of this report, arranged chronologically according to graduating
class.] Recognizing this problem, Yale students have petitioned the
Administration for more than a decade to explicitly include '"sexual
orientation" in the University's Equal Opportunity Statement. They have
based this request on their ongoing concern about discrimination and
harassment of lesbian, gay, and bisexual members of the Yale community.
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Do members of the Yale community continue to experience such harassment?
Does fear of unequal treatment or outright violence affect their daily lives
at Yale? The Sexual Orientation Survey described in this report was
conducted to address these and other questions. Its approach was to assess
the perceptions of lesbians, gay men, and bisexual persons at Yale
concerning violence and persecution based on sexual orientation.

Method

Responses were obtained anonymously to a three-page questionnaire
[reproduced in Appendix B]. Because lesbians, gay men, and bisexuals
constitute a relatively invisible community at Yale (as elsewhere), it was
not possible to obtain a scientific random sample. To compensate for this
limitation, questionnaire responses were solicited through a variety of
sources, thereby assuring a diverse set of respondents. Questionnaires were
distributed to persons attéending a campus dance sponsored by lesbian and gay
student groups. Questionnaires also were distributed at meetings of various
lesbian and gay campus organizations. ‘Finally, questionnaires were
distributed through friendship networks, whose members were encouraged to

photocopy the survey form and pass it on to other members of the Yale
community.

In all cases, respondents were asked to complete the questionnaire
privately, without discussing their responses with others until after they
returned the survey form. When the questionnaire was completed in a group
setting, survey forms were collected by one person and returned to the
author. Questionnaires distributed through personal networks were returned
anonymously through campus mail.

Characteristics of Respondents

A total of 215 completed questionnaires were returned from approximately
equal numbers of male and female respondents (117 males, 93 females, 5 not
stated). The majority of respondents identified themselves as lesbian or
gay (124 respondents); the sample also included 42 bisexual persons (17 who
considered themselves primarily heterosexual, 25 who were primarily
homosexual), and 43 heterosexuals. Six respondents did not state their
sexual orientation. Most of the respondents were undergraduates (138
respondents); of those who indicated their class standing, 34 were seniors,
31 were juniors, 18 were sophomores, and 10 were freshmen. An additional 42
respondents were graduate or professiocnal students, 11 were faculty, 12 were
staff, and 4 were alumnae or visitors to campus (8 respondents did not
indicate their University status).

Findings

The survey included questions concerning physical violence and attacks
against lesbian, gay, and bisexual persons, as well as discrimination and
unfair treatment. Each of these will be discussed in turn. Tables with
data are presented in Appendix A.
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Physical violence and harassment

A surprising number of the respondents had experienced physical abuse or
had been threatened with it because of their sexual orientation. It can be
seen in Table 1 that such abuse was especially common among the
undergraduate students. A majority of respondents (65%) had been the target
of verbal insults, and 25% had been threatened with physical violence.
Respondents also reported having been chased (25%), having had objects
thrown at them (19%), and having had their personal property damaged or
destroyed (10%). A small numbe» of respondents had been beaten (5%), spat
upon (3%), or assaulted with a weapon (1%), all because they were presumed
to be lesbian or gay. A total of 12% of the respondents reported having
been sexually harassed or assaulted because of their sexual
orientation--this included male and female undergraduates, graduate
students, and faculty.

Some respondents wrote short descriptions of the harassment they
received, which are quoted verbatim:

"I was walking through Beinecke Plaza late at night with
another lesbian. We were walking without actually touching,
but our assailants/abusers assumed we were lesbians (how is
difficult to know). A group (4-5) of men approached us and
shouted terms of abuse--‘'dyke,' 'disgusting bitches,' etc.
Their behavior was threatening and suggested an intended
attack. We walked on and for some reason they desisted."

"Been pushed and called a faggot at two parties for dancing
with my boyfriend."

"At a party on Yale property, a lesbian friend and I were
physically threatened by some hetercsexual men, ordered to
kiss in front of them."

"Being verbally intimidated at a Yale party because I was
dancing with another man; we had beer thrown on us as well."

"Once was followed in a car with 5 rednecks (who were
drinking). They told me they wanted me to give them a blow-
job and to fuck me. They asked me initially if I was a dyke

and repeated the question when I ignored them. They said they
wanted to teach me about sex. I ran away."

"In my college dining hall, I have had food thrown at me."

"Obscene phone calls...obscene insults on my memo

board...jacket with pink triangle! taken from common room and
trampled in dirt, buttons removed."
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A person need not directly experience violence or abuse in order for it
to have a chilling effect. Violence also is intimidating when it happens to
one's friends. Three-fourths of the respondents indicated that they knew at
least one person who had been harassed, threatened with violence, or
physically attacked at Yale because they were assumed to be lesbian or gay
(see Table 2). More than one-half of the respondents knew two or more
victims of attack, and almost one-third knew four or more.

One-half of the respondents consider it "fairly likely" or "very likely"
that an average lesbian or gay man at Yale will be the target of harassment,
threats of violence, or physical attack (see Table 3). With this pervasive
awareness of attacks based on sexual orientation, it is not surprising that
more than half of the respondents have at times feared for their safety at
Yale (see Table 4). For 10% of the respondents, this is a persistent fear.

The fear of attack has caused 39% of the respondents to modify their
behavior at Yale (see Table 5). The most common strategies reported are to
avoid specific locations or situations where harassment seems likely (e.g.,
certain parties or social events), avoid displaying physical affection with
one's same-sex partner (e.g., not holding hands or touching if others might

observe it), and actively hiding one's identity as lesbian, gay, or
bisexual.

Unfair treatment and discrimination

Lesbian, gay, and bisexual members of the Yale community not only fear
physical attacks. Perhaps even more prevalent is the fear of discrimination
or unfair treatment from others if one's sexual orientation is disclosed.

It can be seen from Table 6 that a significant number of respondents
(primarily undergraduates) have experienced such treatment from others who
knew they were lesbian, gay, or bisexual. Additionally, intolerance has
been communicated through disparaging remarks about lesbian, gay, and
bisexual people made by members of the Yale community (see Table 7). Almost
all of the respondents (98%) had heard such remarks; 45% reported that they
were frequent occurrences. These factors contribute to a general perception
that discrimination and unfair treatment based on sexual orientation are
likely. More than one-half of the respondents (56%) expressed the opinion
that the average lesbian or gay man at Yale is li%ely to be the target of
such treatment (see Table 8).

How do lesbian, gay, and bisexual people at Yale deal with such
realities? Many respondents reported that they have avoided unfair
treatment by hiding their sexual orientation from the people around them.
It is apparent from Table 9 that such behavior is common and extends to
hiding from a variety of groups. On average, lesbian and gay respondents
hide their sexual orientation from persons in five of the groups listed in

1. In Nazi death camps, homosexual prisoners were forced to wear an
inverted pink triangle to identify them (just as Jews were required to wear
a yellow Star of David). 1In recent years, the pink triangle has become a
popular symbol of the lesbian and gay movements, and many members and

supporters wear buttons with a pink triangle. This is a common practice on
the Yale campus.
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Table 9 (see Table 10).

Hiding one's sexual orientation involves hiding a major portion of
oneself, Heterosexuals can get a slight sense of this by imagining not
touching their spouse or partner in public, not displaying that person's
photograph on their desk, not wearing a wedding band, referring to their
spouse or partner only as a “roommate" or “friend." Survey respondents
indicated that it is very important to them to be able to disclose their
sexual orientation to the people around them (see Table 11). Only 12%,
however, feel "very comfortable" doing so (see Table 12). More than one-
half feel "not at all comfortable" or only "somewhat comfortable' disclosing
to other members of the Yale community.

This is in sharp contrast to the heterosexual respondents who completed
the survey. It can be seen in Table 13 that, while heterosexuals felt it
less important to be able to disclose their sexual orientation (presumably
because one's heterosexuality is assumed by most people), they felt the most
comfortable doing so. Lesbian and gay respondents displayed the opposite
pattern: they felt it important to disclose, but felt uncomfortable doing
so. This discrepancy between importance and comfort is indicated in Table
13 by the Difference scores (column 3). Difference scores were computed by
subtracting each respondent's Comfort score from the Importance score. A
negative mean score (as shown for heterosexuals) indicates that, on average,
members of the group felt very comfortable in relation to how important they
viewed disclosure of sexual orientation. A high positive score (as shown
for lesbians and gay men) indicates that members of the group felt

uncomfortable in disclosing, relative to the importance they attached to
disclosing.

Reporting harassment and discrimination

The picture painted by the survey responses may differ from the
perceptions of University administrators. This would not be surprising,
given the data summarized in Table 14. The vast majority (90%) of
respondents who were the target of harassment, threats, or violence based on
sexual orientation did not report the incident to the proper authorities on
at least one occasion. The most common reasons cited for not reporting were
the belief that the incident was not sufficiently serious and the fear that

University authorities would respond negatively to the victim or would not
take any action.
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Conclusions and Recommendations

Many lesbian, gay, and bisexual members of the Yale community live in a
world of secretiveness and fear. They fear physical abuse as well as
discrimination and unfair treatment due to their sexual orientation. These
fears are reinforced by threats, attacks, and discrimination that they and
their friends have experienced at Yale. Most of the respondents do not
perceive the University to be sympathetic to their plight and, consequently,
do not usually report such incidents. An even more serious consequence is
that they hide their sexual orientation from other members of the Yale
community, even though they consider it important to be able to disclose
their sexual orientation to the people around them.

The findings of this report argue strongly for the need for explicit
protection for lesbians, gay men, and bisexual persons in the Yale Equal
Opportunity Statement. Including "sexual orientation" in the Statement will
send a message to the lesbian, gay, and bisexual members of the Yale
community that the University will not tolerate their persecution. A likely
consequence of such a policy change will be an eventual increased openness
on the part of gay people at Yale, an openness that will contribute to the
University's historic commitment to diversity and tolerance. Such a policy
change also will send a message to those members of the Yale community who
would harass members of sexual minorities, conveying to them the message
that they will not be allowed to intimidate others at Yale.

Simply changing the Equal Opportunity Statement, of course, will not
immediately eliminate persecution or alleviate secretiveness and fear among
lesbians, gay men, and bisexuals. Rather, the University should view this
change as a first step. It should be followed by reevaluating the
University's relations with the lesbian, gay, and bisexual communities, and
developing positive strategies for fighting prejudice based on sexual
orientation at Yale. The Administration might constitute a task force to
identify specific steps the University can take to eliminate problems faced
by lesbian, gay, and bisexual persons, and to integrate them fully in the
Yale community. This task force should consist of lesbian, gay, bisexual,
and heterosexual persons from Yale, and should include students
(undergraduate and graduate), faculty, staff, and administrators.
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Table 1: Threats and Attacks (Lesbian/Gay/Bisexual Respondents)

"How often have you experienced the following at Yale because someone
you to be a lesbian or gay man?"

Had verbal insults
directed at you?

Been threatened with
physical violence?

Had your personal
property damaged or
destroyed?

Had objects thrown
at you?

Been chased
or followed?

Been spat upon?

Been punched, hit,
kicked, or beaten?

Been assaulted or
wounded with
a weapon?

Been sexually
harassed or
assaulted?

NEVER
ONCE
MORE

NEVER
ONCE
MORE

NEVER
ONCE
MORE

NEVER
ONCE
MORE

NEVER
ONCE
MORE

NEVER
ONCE
MORE

NEVER
ONCE
MORE

NEVER
ONCE
MORE

NEVER
ONCE
MORE

TOTAL

CHWYO KBGO KNS ©=0
P o° oo o° o o oo\ o\

©

o\° o\ o\

o 0

4

RESPONDENT'S STATUS

UNDER-
GRAD

22
18
58

65
18
15

73
13
12

65
22
11

GRAD/
PROF FACULTY STAFF OTHER

25 4 4 2
5 0 3 0
9 7 4 2

36 8 10 2
2 3 1 1
1 0 0 1
37 7 9 4

1 2 1 0
1 2 0 0
36 11 9 2
2 0 1 1
1 0 0 1
35 9 10 3
3 1 0 1
1 1 0 0
39 11 10 4
0 0 0 0
0 0 0 0
39 10 10 4
0 1 0 0
0 0 0 0
39 11 10 3
0 0 0 1
0 0 0 0
34 7 10 3
4 2 0 0
1 2 0 1

Except where indicated by a percentage sign (%), figures refer to actual
number of persons responding in that category.
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Table 2: Knowledge of Others' Harassment

"How many other members of the Yale community do you know personally who
have been harassed, threatened with violence or physically attacked at Yale
because they were assumed to be lesbian/qgay?

Respondent's NONE ONE TWO OR THREE FOUR OR MORE
Status

Undergraduates 12 15 26 42
Graduate/ 16 7 11 4
Professional

Students

Faculty 2 2 4 2

staff 5 3 2 0

Other 2 1 0 1

Total 37 (24%) 28 (18%) 43 (27%) 49 (31%)



Appendix A: Tables
11

Table 3: Perceived Likelihood of Harassment

"In your opinion, what are the chances that an average lesbian or gay man at

Yale will be the target of anti-gay/lesbian harassment, threats of violence,
or physical attack?"

Respondent's NOT AT ALL SOMEWHAT FAIRLY VERY
Status LIKELY LIKELY LIKELY LIKELY
Undergraduates 4 36 31 28
Graduate/ 5 21 g 3
Professional

Students

Faculty 1 3 4 3
Staff 3 5 3 0
Other 0 2 2 0

Total 13 (8%) 67 (41%) 49 (30%) 34 (21%)
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Table 4: Fear for Safety (Lesbian/Gay/Bisexual Respondents)

"How often have you feared for your safety at Yale because someone assumed
you to be a lesbian or gay man?"

Respondent's NEVER OCCASIONALLY OFTEN
Status

Undergraduates 30 53 14
Graduate/ 27 12 1
Professional

Students

Faculty 5 5 1
Staff 6 5 0
Other 1 2 1

Total 69 (42%) 77 (47%) 17 (10%)
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Table 5: Changes in Behavior to Avoid Harassment

"Have you modified your behavior at Yale in any way because of
anti-gay/lesbian violence?"

Respondent's Status YES NO
Undergraduates 44 53
Graduate/ 11 28
Professional
Students
Faculty 4 7
Staff 1 9
Other 2 2
Total 62 (39%) 99 (61%)
HOW BEHAVIOR WAS MODIFIED NUMBER
Avoided certain locations or situations 23
Avoided displaying physical affection when
others might observe 16
Hid identity as lesbian or gay 9
Carefully monitored own behavior or speech 8
to avoid revealing sexual orientation
Tried not to "look" lesbian/gay 4
Avoided specific other persons or types of 4
persons
Moved off campus 3

Came out to others 1
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Table 6: Perpetrators of Unfair Treatment
"...placé a checkmark to the left of
each category of persons who actually have treated you unfairly at Yale
because of your sexual orientation."
RESPONDENT'!S STATUS
UNDER- GRAD/
GRAD PROF FACULTY STAFF OTHER
A roommate? 21 1 o 1 1
An undergraduate student? 31 3 1 0 1
A graduate/professional student? 5 4 2 1 0
A University staff member? 12 0 1 2 1
A faculty member? 7 4 6 0 1
A University administrator? 9 1 ) 0 0
A University admissions 1 0 0 0 0
officer/committee member?
A health-care provider at 5 0 2 0 0
DUH/Yale Health Plan?
Your college dean? 2 0 0 0 0
Your college master? 11 0 0 0 0
Your department chair/head? 0 0 4 0 0
Your supervisor at a University job? 3 0 0 1 1

Note: Many respondents indicated that they had not suffered from unfair
treatment because they had kept their sexual orientation a secret from
some or all of these groups.
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Table 7: Disparaging Remarks (Lesbian/Gay/Bisexual Respondents)

“"How often have you heard other members of the Yale community make disparaging
remarks about lesbians and gay men?"

Respondent's Status NEVER OCCASIONALLY OFTEN
Undergraduates 2 46 50
Graduate/ 2 30 8
Professional

Students

Faculty 0 5 6
Staff 0 5 6
Other 0 1 3

Total 4 (2%) 87 (53%) 73 (45%)
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Table 8: Perceived Likelihood of Discrimination

“In your opinion, what are the chances that an average lesbian or gay man at
Yale will be the target of discrimination or unfair treatment?"

Respondent's NOT AT ALL SOMEWHAT FAIRLY VERY
Status LIKELY LIKELY LIKELY LIKELY
Undergraduates 1 41 35 2]
Graduate/ 3 19 12 6
Professional

Students

Faculty 1 2 0 8
Staff 0 4 4 3
Other 1 0 3 0

Total 6 (4%) 66 (40%) 54 (33%) 38 (23%)
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Table 9: Persons From Whom Sexual Orientation Hidden
"IF YOU ARE GAY OR LESBIAN, has the possibility of harassment or unequal
treatment at Yale ever led you to hide your sexual orientation from..."
RESPONDENT'S STATUS
UNDER~ GRAD/
GRAD PROF FACULTY STAFF OTHER
A roommate? 49/91 7/18 1/1 3/5 3/4
An undergraduate student? 71/95 16/27 7/10 2/8 3/4
A graduate/professional student? 43/84 19/39 6/11 4/9 2/3
A University staff member? 55/85 21/34 9/11 11/11 1/3
A faculty member? 49/84 27/37 9/11 5/8 2/3
A University administrator? 43/75 14/29 9/11 6/7 2/3
A University admissions 49/75 9/21 5/8 1/3 1/2
officer/committee member?
A health-care provider at 25/175 9/35 6/10 2/17 0/3
DUH/Yale Health Plan?
Your college dean? 34/80 3/11 1/1 1/2 0/2
Your college master? 35/79 2/7 1/1 1/2 0/2
Your department chair/head? 23/63 16/31 7/11 4/6 0/2
Your supervisor at a University job? 35/62 2/12 2/3 7/10 3/3

Responses of 'not applicable'" are excluded from the table. Proportions
represent the number of persons answering "yes" (numerator) divided by
the total number of persons answering "yes" or '"no" (denominator).



























































































































